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COURSE OBJECTIVES: The purpose of this course is to provide the theoretical background of life/career planning and counseling and applied topics foundations for life/career planning and the practice of career counseling and guidance from a life span perspective. You will be exposed to theory, research, techniques, and materials in career psychology, education, career counseling, and guidance.
REQUIREMENTS:

A. Papers and Projects (Use APA Style)

10% 1. Resume and Genogram (Due July 19th; See page 5)

20% 2. In Class Assignments and Participation (e.g., Presentations,    Case Studies, Websites Related to Client Needs, Reflection Cards – To be completed throughout course)

20% 3. Career Information System Project

            Choice of: (a) Employer Interview OR

                           (b) Comparative Critique of Information Systems

           (Due July 26, 2007; See pages 5-7)

20% 4. Career Development Case Study (Due August 2, 2007; See pages 7-11)
30% 5.  Career Intervention Project: (Due August 9, 2007; See pages 11-12)

B. Attendance, preparation, and participation – 20%

Attendance and participation is an important part of this class. Class will be held three days a week and in class activities will be a part of class; therefore excessive absences, failure to read the assigned materials, and inadequate preparation for  presentations may lower course grade.

C. Open a student email account and learn to use the Internet for career counseling and guidance.

On occasion, a notice regarding updated or assigned readings may be sent to this email or updates necessary for class. Open communication and access is important for student success. Use of the Internet will be encouraged to help locate resources and sites beneficial to career counseling.
REQUIRED TEXTS:

Zunker, V. G. (2006). Career Counseling: A Holistic Approach, 7th Ed. Pacific Grove: Brooks/Cole.

INCLUSION: I would like to fully include persons with disabilities in this course. Please let me know if you need any accommodations  in the curriculum, instruction, or assessments of this course to enable you to fully participate. I will try to maintain the confidentiality of the information you share with me.

CLASS SCHEDULE AND READINGS

Date               Topic                                                                    Readings

July 17          Introduction to Course



  Basics of a Genogram                                       

                     Autobiographies and Personal Career Histories 

July 18          Introduction to field of career development         Chapters 1 & 4          
                      Understanding the Holistic Approach

July 19           Work in our Lives                                             Chapters 18 & 9

                      Being an Ethical Counselor

                      Presenting Personal/Vocational Genogram 

                       (Due)

July 24           Theories of Career Development and Models      Chapter 2 & 3

July 25           Career Counseling Intakes                                Chapter 5,6

                      Understanding the Needs of Diverse Clients

                      Career Assessment

July 26           Career Assessment                                          Chapters 7,8

                      Importance of Using a Variety of

                      Assessment Techniques

                      Meet in CIMC  PC Computer Lab 12-1:30


   Career Information System Project

                       Choice of : (a) Employer Interview  OR

                                          (b) Comparative Critique of 

                                                Information Systems (Due)

July 31        Multicultural and Gender Issues in Career            Chapters 10 & 11

                   Counseling

Aug. 1        Career Counseling for Adults in Transition             Chapter 19

Aug. 2       Class Presentations – Case Study Project

                  (Due)

Aug. 7     Career Interventions in Educational Settings         Chapters 15,16,17

Aug. 8     Working with Dual Career Families/Special           Chapters 12,13,14

                Populations


      Review of Main Concepts

Aug. 9     Career Intervention Expo – Intervention Project Presentation

                (Due)

ASSIGNMENTS

EACH ASSIGNMENT WILL BE GIVEN A LETTER GRADE AND THE FOUR ASSIGMENTS IN ADDITION TO CLASSROOM PARTICIPATION  WILL BE WEIGHTED AND AVERAGED FOR THE COURSE GRADE.

GRADING IS AS FOLLOWS: A= 4.00, AB = 3.50, B=3.00, BC=2.50, C=2.00

ASSIGNMENT 1: Persons Resume and Family Work Genogram
DUE:  July 19, 2007

You will need to develop or update your personal resume vita. Do not use a template for your resume, rather develop your resume in Word. This allows more flexibility.

You will need to develop a family career/work genogram. Expand your genogram as far back as you can to determine your family’s history. Also provide a brief summary of how you believe your family members choices of career and work have or have not influenced you. Understanding your own career development will provide insight and knowledge into how others make decisions and can be used as a basis from which to build.

ASSIGNMENT 2 – Option A: Employer Interview

Due: July 26, 2007

It is important for you to gain the perspective of employers regarding the factors  they perceive as most important in determining (a) whether to hire a prospective employee and (b) the satisfactoriness of the employee’s  performance once she/he is hired. Secondly, it is important to view an occupation from the standpoint of both an “insider” as well as an “outsider.”

Instructions:

Identify an occupation that you know very little about. Find a place of employment that you can visit that employs people with this occupation. It might be a large company or it might be a small neighborhood establishment such as a diner or a retail store. It should, however, be a place that employs at least three or four people. In contacting an employer to interview it is important to state the purpose of your planned interview and to specify the specific position you wish to study within the organization. Essentially your  will be focusing primarily on  unskilled (little or no job preparation), semi-skilled (some prior training, usually of a general nature), skilled (most often equated with the trades but can include  some occupations in social, health services, communication, and computer fields), semi-professional, or a professional occupation. You might inquire about more than one position if it seems appropriate or natural to do so.

Your questions should focus on the description of the target occupation, how the employer has identified job-related skills and attitudes for hiring and for on-the-job evaluation. For this assignment you will be comparing  the information obtained from the employer with information about the occupation obtained from publicly available sources. 

Site Visit:

When visiting the site, make note of the following:

Observations of the entire establishment (e.g., What is the work atmosphere like? Is it open and inviting? What are the aesthetic features of the work place?)

Observations of the specific job/occupation (i.e., What functions do you observe an employee completing throughout your visit?)

Knowledge gained from interviewing someone in management about the target population

(Note it is not necessary to interview someone in the target job itself, although you may if you can arrange it.)

Kinds of Information Sought: (See also Sample Questions)

Job duties.

Education and experience requirements for the job.

Personal qualifications needed.

Rewards of the job (financial, interesting work, relationships, etc.)

Negative features of the job.

General “flavor” and atmosphere of the job and all it entails.

Criteria and procedures for hiring.

Criteria and procedures for retention.

Sample Questions May Include:

How does a person get into this type of field or job (i.e., especially if it is a semi-professional or professional job)?

Is an education or training specifically required to do this job?

What are skills and competencies expected of the person hired for this job?

What are you looking for when hiring someone for this position (i.e., may focus more on specific skills or may focus on the ability to get along with others and learn skills on the job)?

What is particularly rewarding or interesting about this job?
What advice or suggestions would you have for someone interested in this occupation?

What are the procedures for hiring and advancement?

Report:

You are to write a report comparing the information  you obtain first hand from the interview with  the available occupational  literature (D.O.T., O.O.H., career guides, etc.). You are to want to make use of the resources at the I.M.C. in the School of Education, other career libraries, or the Internet.

In your report include:

A. The name of the company, business, or organization.

B. A position description of the person interviewed (the employer).

C. Description of the target occupation.

D. A listing of skill and attitudes and the criteria used in selecting, retaining, and promoting.

E. Your analysis of the appropriateness of the criteria.

F. A comparison of the interview information with the information obtained from the occupational literature.

G. A copy of occupational information relating to the target occupation from 2 different sources (other than from the company itself).

ASSIGNMENT 2 – Option B: Comparative Critique of Career Information Systems

Due: July 26, 2007

1. Identify at least two computerized career information systems (e.g., CAREER VISION, DISCOVER, SIGI, or self help on the Internet). O*Net, humanmetrics.com (Jung Typology Indicator)

2. Go through at least two  systems with you as one subject and two of other fictitious  individuals whom you create.

3. Write a paper (3 to 4 pages) comparing the two systems on:

a. Depth and breadth of personal information solicited

b. User friendliness of operation

c. Appropriateness of selected occupations, majors, or colleges.

d. Comprehensiveness of occupational information.

e. Target group for which this system may be most appropriate.

ASSIGNMENT 3: Career Development Case Study

For this assignment you will identify an individual whom you can interview about his/her career history. You will identify a particular career theory that you will apply to the information you obtain from the interviewee.

The Report:

The exact organization of your case study will be influenced by (1) the theory to which you relate  your findings, and (2) the availability of information on the individual who serves as the subject of your investigation. The report is to be divided into three parts. It is important to focus on data relevant to the vocational development and aspirations of your subject. While the guidelines are presented in outline form, your case study report should appear in a narrative  or essay form. The general headings and subheadings, which appear in the guidelines, should be used to subdivide your presentation. Include only the information called for in each part.

Selection of Subject:

The subject  should be at least eighteen years of age (a younger subject may be chosen, but there may be less data available). The older and more experienced the subject, the greater the wealth  of information available. Do not select a subject with whom there is a close relationship, like  a spouse, friend, or sibling. In the typical interview counseling situation, we usually have available only that information we gather through interviews and assessment and not all the rest that comes through a long term relationship. Share with your subject how you will ensure confidentiality.

Selection of Theory:

Select one approach or theory of career development or choice. This may be done priori or after you have done the interview. Do not force the data to fit the theory. Bear in mind that theoretical models are imperfect and, thus may not be supported by your data.

The Paper:

PART ONE

Background

(Approximate length 4-8 pages)

I. Introduction

A. Identification of subject: name, address, age, sex, marital status, race, occupation

B. Sources of information: behavioral, observations, interviews with subject, interviews with others, examination of records

C. Overview of report: method of organization, salient features

II. Personal and social history

A. Early childhood development

B. Body build and general health

C. Dominant values in the home (ideals, goals)

D. Educational and occupational background of parents

E. Nature of relationships with parents

F. Parental aspirations for subject

G. Nature of relationships with siblings

H. Nature of relationships with peers

I. Identification of important figures in environment

J.  Other pertinent factors (specify)

III. Educational history

A. Schools and colleges attended (including dates)

B. Academic performance

C. Major subjects and curricula

D. Extracurricular activities

E. Social adjustment in school

F. Changes in major field of study

G. Standing (may be estimated) on aptitude test, interest inventories, etc., related to vocational choice

H. Vocational preferences expressed at various points in school (e.g., ninth grade, twelfth grade, first year of college)

I. Experience with counseling and guidance

J. Other pertinent factors (specify)

IV. Personality variables

A. Self-concept

B. Dominant traits

C. Needs

D. Personality type

E. Values

F. Other pertinent variables

V. Physical, socioeconomic, and cultural environment

A. Description of previous communities and neighborhoods in which subject has lived.

B. Description of community, neighborhood, and house in which subject now lives.

C. Other pertinent environmental factors (specify)

VI. Vocational history

A. Early occupational fantasies

B. Early interests, hobbies, play activities

C. Part-time jobs, in sequence, including work activities in childhood

D. Full-time jobs, in sequence (Note: An attempt should be made to determine what factors led the individual to undertake  each of these jobs, including part-time jobs, and why he or she left them in favor of some other activity; also the particular likes and dislikes found in each job.)

E. Present interests, hobbies, leisure-time activities

1. Subject’s evaluation of his or her vocational development

2. Present vocational plans and aspirations

VII. Relationship to career history

A. How might career  counseling have helped  the subject at crucial points in the past?

B. In what way might it be help to the subject now?

PART TWO

Explication of Selection Theory of Career Development/Occupational Choice

(Approximate length 2-3 pages)

A. State the name of the one theory which you have chosen which best accounts for the behavior of your subject.

B.   Describe the major components of your selected theory.

C.   Discuss the theory’s strengths and weaknesses.

PART THREE

The Synthesis

(Approximate length: 2-3 pages)

A. Why did you select this particular theory?

B.  In what ways does it account for the behavior of your subject? Be specific.

C.  Interpretation and prognosis: On the basis of the vocational development theory to which you wish to relate your findings, what inferences can be made concerning how the individual reached his or her present  state of vocational development? What do you see as the subject’s prognosis for future vocational development?

D.  In what ways is your selected theory inadequate (or least adequate) to account for this subject’s vocational development?

E.  In what ways does it not account for the behavior of your subject? Be specific.

F.  Discuss briefly how other theories might account for certain behaviors previously not accounted for.

ASSIGNMENT 4: Career Development Intervention

This project will be done in a group with one or more individuals in the class. There will be three times during the session when groups will have class time to plan the intervention.

In doing this assignment you will need to:

1. Read and think about your career development goals and objectives relevant to a specific population. (Note: You will be assigned to a population, based on your interest. The groups will be with two single parents, displaced workers, elementary school aged children, secondary school pupils, higher education students, employed workers, student athletes, individuals with disabilities, or gay/lesbian/bisexual  individuals. You may further specify  characteristics of your target group.

2. Structure a group counseling, workshop, or instructional experience for a specific population.

3. Become familiar with audio-visual and print materials in career guidance/counseling appropriate for use with a specific population.

The written project should include:

I. A description of the population for which the intervention is planned and the setting in which the intervention will take place.

II. A rationale for the intervention will take place.

III. Specification of goals and objectives.

IV. A complete description of activities and materials you will use to meet goals and objectives.

V. Evaluation procedures.

Scope of the Project: Plan an intervention which will include 6-8 contact hours with your group.

PAGE  
1

