Course Syllabus

Assessment Techniques in Counseling 
CP 801- Fall, 2007

Class time
Tuesdays 7:45 – 10:45

Classroom:
234 Education Building

Instructor: 
Stephen M. Quintana, Professor

Offices: 
357 Education Building

Phone: 
262-6987

Email:
QUINTANA@EDUCATION.WISC.EDU (recommended way to contact)

Office Hours: 
11:00-11:45, 1:45 – 2:30 Tuesdays in 357 Education Building. Please use sign up sheets for office hours by my office door as I may not be in my office if no one has signed up.

Introduction
This course will survey the general purposes of appraisal and assessment in counseling.  Professional issues, ethical standards of practice, and measurement concepts that are critical for effective use, interpretation, and communication of test results will be reviewed.  The course will attend to these issues across developmental stages focusing on adolescence as well as adult populations with whom counselors may work in a variety of professional settings.  It is assumed that students have a solid familiarity with introductory concepts in human development and general psychology prior to this course.  Class time will be devoted to lectures, discussion of the readings and small group work.  Particular attention will be given to the use of assessment and appraisal within the context of counseling process.

Course Objective

Students will be introduced to basic concepts of evaluation in psychological assessment and its use in counseling.  Students will be exposed to traditional assessments including the major objective personality inventories such as the Minnesota Multiphasic Personality Inventory (MMPI-2), Five Factor model of assessment (NEO-PI-R) and the Myers-Briggs Type Indicator (MBTI); standardized assessments of intelligence such as the Wechsler Adult Intelligence Scale (WAIS-III) and the Wechsler Intelligence Scale for Children (WISC-III); assessments of vocational and occupational interests such as the Self-Directed Search (SDS) and Strong Interest Inventory (SII); as well as tests evaluating a narrow range of functioning such as Beck Depression Inventory (BDI) and the Brief Symptoms Inventory (BSI).  Students will develop skill in (a) recognizing the need for assessment,  (b) selection and administration of assessment and testing instruments, and (c) interpreting findings.  Moreover, embedded within the course are different assessment formats including self-report, observational, projective, ‘objective’ and standardized formats.  In addition, a basic review of psychometric properties and statistics associated with measurement will be provided.  

This seminar will support your progress toward meeting the requirements for the masters degree.  Through the readings, discussion topics, and assignments you will have the opportunity to further develop your competency in several of the areas established by the UW-Madison Department of Counseling Psychology, including case conceptualization, presentation, counseling, multicultural, and consultation skills; professional identity; and specialization.

Required Texts and Materials
Whiston, S. C. (2005).  Principles and applications of assessment in counseling (2nd edition).  Belmont, CA: Thomson-Brooks/Cole.  

Test Materials to be purchased from the Educational and Psychological Training Clinic

Additional readings will be available at Bob’s copy shop.  

Requirements
Class Participation and Homework Assignments (20 points):  Students should arrive for each class having carefully read the assigned materials, prepared to participate in a variety of class discussions, and completed any homework assignments.  Please know that you will read more material than we have time to cover in class meetings.  The absence of formal examinations or discussion of particular assigned readings does not mean that you do not need to complete the readings.  Rather, the assigned readings and our discussions of them help you perform better on the graded assignments and fulfill your development into a professional counselor.  

In addition, throughout the semester, assignments will be given (e.g., to take an assessment instrument), practice/mock administration of an assessment) to be completed before the next class.   Although designed to support student learning are not evaluated using a letter grade, failure to complete these assignments or insufficient completion thereof may result in lowering of the semester’s grade.

Assessment Concepts Quiz (15 points).  One in-class quiz (October 2) will focus on basic psychometric principles related to testing and assessment.  The format includes multiple-choice, sentence completion, and short- essay responses—calculators are not necessary.  More information will be given before quiz is administered. 

Class Presentations (20 points).  Student will be divided into groups of 3 – 4, depending on interest, for these presentations.  The presentations will focus on ways of assessing for different psychological characteristics.  The main areas of focus will be on affective functioning (e.g., depression and anxiety disorders), general psychopathology (clinical syndromes), personality styles and personality disorders, cognitive functioning, and occupational interests.  As a group, you will survey the different strategies and relevant issues involved in assessment in your area.  Individuals within the group will briefly cover a few specific or individual tests or assessments.  Individuals will write up a brief description and evaluation (pros and cons) of a specific instrument (see instrument review requirement below).  

Review of a testing or assessment instrument (20 points).  Drawing from the group presentation (see above), each student will write a review on a psychological test or instrument that evaluates for a particular kind of psychological functioning.  The organization can be: (a) purpose of instrument, (b) description of items, (c) review psychometric properties, (d) target population, (e) implicit assumptions, (e) strengths of instrument, (f) limitations of instrument, and (g) general conclusions (7 - 8 pages).  In addition, submit a one-page summary to be distributed to other students in the class (for their files).  

Assessment of Fictional Character (25 points).  Each student will write up a report on a fictional character from a clinical perspective.  The fictional character is Conrad from the film, Ordinary People.  Students will view the film and write up an assessment report of this character.  (approximately 6 – 7 pages due November 20 at beginning of class).  

	Class
	Date
	Topic
	Readings/Assignment

	1
	9/4
	Review of syllabus, introduction to course
	None

	2
	9/11
	History, purpose, and professionalism in psychological assessment
	Chapters 1 and 14, Appendices B and C

	3
	9/18
	Culture, bias, and psychometric properties
	Chapters 2 and 3,  (pages 342 – 356 in chapter 15), and Appendix D

Chapter 16 in Reynolds et al.

	4
	9/25
	Psychometric properties con’d: Validity
	Chapter 4

	5
	10/2
	Quiz/ Assessment with Children
	Tharinger et al. reading

Chapter 17 in Reynolds et al. 

	6
	10/9
	Initial and Intake Assessment
	Chapters 6, 12

Chapter 4 in Othmer & Othmer 

	7
	10/16
	Intelligence, Cognitive, and Aptitude Assessment
	Chapters 7, 8

Review chapter 16 in Reynolds et al.

	8
	10/23
	Mental Health Assessment Pt 1: Affect and Mood 
	Chapter 8 in Dozois & Dobson 

Chapter 11 in Silverman & Lopez

	9
	10/30
	Mental Health Assessment Pt 2: General psychopathology
	Chapter 12

Chapter 6 in Othmer & Othmer 

Chapter 13 in Groth-Marnat

	10
	11/6
	Practice assessment case
	Kvaal et al’s Chapter 13 

	11
	11/13
	Interest and career inventories
	Chapter 9

	12
	11/20
	Assessment of Personality 
	Chapter 10,

Cohen & Swerdlik reading

	13
	11/27
	Assessment of Personality con’d
	Chapter 6 in McClough & Clarkin

	14
	12/4
	Projective Personality Assessments
	To be announced

	15
	12/11
	Professional issues associated with Assessments
	Chapters 5 and 13, Finn reading 

Schwartz & Flowers reading


All students in the Department will demonstrate behavior that is consistent with the Ethical Standards forwarded by the APA and AACD in their code of ethics.  Failure to do so can result in termination from the Department. 

I try to ensure that people with disabilities are fully included in this course.  Please let me know if you need any special accommodations in the curriculum, instruction, or assessments of this course to enable you to participate fully.  I will try to maintain the confidentiality of the information you share with me.
