270-956 Seminar: Research in Vocational Psychology 

& Career Development

Fall 2007
Instructor: Kimberly A.S. Howard, Ph.D.


Meeting Time: Wednesdays, 2:25-5:25

Office: 349F Education Building



Meeting Place: 339 Education Building

Phone: (608)262-6889





Office Hours: 
Tues 1-2pm
Email: khoward@education.wisc.edu 





Wed 1-2pm










Or By appointment
Course Description & Objectives
This course is designed to provide students with an understanding of contextual (i.e., intrapsychic, social, and cultural) processes influencing career development by examining theory, research, and practice in the field of vocational psychology.  Students are expected to enter the course familiar with the major theories of career development.  While the topics covered in this course overlap with CP 270-856 to some degree, this is an advanced seminar emphasizing theory and research to a much greater extend than master’s level courses.

However, as with any discipline, the entirety of the extant literature and theories related to vocational psychology cannot be covered in this course.  Instead, this course aims to address a foundation of theoretical and applied topics related to career development and career counseling and provide a base of concepts and skills designed to promote further learning and thinking.  Specifically, research related to the following topics will be reviewed in-depth: career development and career counseling theories, vocational assessment and intervention, and diversity issues in career development.  Class time will be devoted to lectures, demonstrations, discussion of the readings, and presentations.

I wish to fully include persons with disabilities in this course.  Please let me know if you need any special accommodations in the curriculum, instruction, or assessments of this course to enable you to fully participate.  I will try to maintain the confidentiality of the information you share with me.

Required Readings:

Blustein, D.L.  (2006).  The psychology of working: A new perspective for career development, counseling, and public policy.  Mahwah, NJ: Lawrence Erlbaum Associates.

Other readings as assigned – can be accessed via Learn@UW.
Course Requirements

1.  Attendance and Participation: Students are expected to attend class each week.  I do recognize, however, that life issues arise from time to time that may interfere with class attendance.  Please inform me ahead of time if you will be late to class or cannot attend.  It is my expectation that each student will have carefully read all of the materials due for class and will be prepared to participate in a variety of class discussions and activities.  Students will complete a self-evaluation form regarding their level of participation for grading purposes at the end of the course.

2.  Summaries of Readings: Beginning in week 2 and culminating November 28th, students will prepare a one-page summary of the thoughts, impressions, critiques, and questions that arose for them from of the readings.  This summary should include one paragraph for EACH reading and should reflect depth of thought and a critical evaluation of the ideas/research presented in the reading.  The summaries will be graded, but this grading will be based on the level of reflection evident in your summary, not in my agreement with your critiques.
3.  Research Interests Paper: Students will identify an area of interest within the broad field of vocational psychology and will identify 5-7 relevant empirical articles on the topic.  In a 5-7 page paper students will write a brief introduction to the topic area and a succinct literature review of the 5-7 empirical articles found.  The focus of this assignment is on clearly organizing and describing a small body of empirical literature.
4.  Literature Critique & Thesis: As an extension of the Research Interests Paper, students will prepare a critical review of the 5-7 empirical articles used for this previous assignment.  To prepare this critique, students will examine the clarity of the articles’ rationales, the research questions asked, the appropriateness of the methods, instruments, and analyses used, and the conclusions drawn.  This critical review should be organized in such a way as to lead logically and coherently to a compelling research question(s).  While you do not need to propose a specific method to answer this/these question(s), you will be expected to build a well-developed rationale for the question(s) proposed.
5. Theory Critique Presentations: As you will notice on the syllabus, there are two classes in the second half of the semester devoted to the examination of career theories.  While we will be discussing theory throughout the semester as part of our weekly classes, we will reserve these two classes to critically examine the research that has been done in these areas.  To guide our work in this area, we will begin with the Swanson & Gore (2000) HCP chapter.  Each of you will sign up for either one theory that they cover in this chapter.  Your task will be to review the theory or the theoretical writings on your topic, locate the core empirical studies to which Swanson and Gore refer, and then to examine the empirical literature that has been published since the chapter was written (roughly 1999).  Each of you will then prepare an informative and professional presentation that describes and critiques the research that has been done in this area and identifies both what we know and what we still need to know.  Please note that you will not be explaining the theory/models themselves, as we should all be familiar with those from our MS/MA education.  The focus will be on the current state of the research.  On the day of the presentation students should provide their fellow classmates (and the instructor) with two handouts: 1) a brief outline of the presentation, and 2) an annotated bibliography of approximately 5 references that students could use to learn more about this topic.  Presentations should be a maximum of 45 minutes and should be designed to be engaging and conversation-generating.
6. Theory Critique Report: This assignment is intended to be an extension of the Theory Critique Presentations.  In this assignment students prepare a written report of the theory summary and critique delivered to one’s classmates.  Papers should include a brief description of the theory and its major tenets, a detailed summary of the current state of the research in this area, a critique of this body of research (including cultural and contextual considerations), and suggestions for future research directions.

All written assignments should be typed, double-spaced, with APA-style citations and references.  While your writing style will not be evaluated, the quality of your final work will be affected by the clarity, organization, and effectiveness of your writing. 
Course Grading

Attendance & Participation

15%


3.68 – 4.0
A

Summaries of Readings


20%


3.33 – 3.67
AB
Research Interests Paper

15%


3.00 – 3.32
B
Literature Critique & Thesis

15%


2.33-2.99
BC
Theory Critique Presentation

15%


2.00-2.32
C
Theory Critique Report


20%




             100

Example:






Grade

Equiv.

Weight

Total Score


Attendance & Participation
=
B
=
3.0
X
.15
=
0.45
Summaries of Readings

=
A
=
4.0
X
.20
=
0.80

Research Interests Paper
=
A
=
4.0
X
.15
=
0.60

Literature Critique & Thesis

B
=
3.0
X
.15
=
0.45

Theory Critique Presentation
=
A
=
4.0
X
.15
=
0.60

Theory Critique Report

=
B
=
3.0
X
.20
=
0.60



Final Grade








=
3.50     =     AB
Late Policy: If you find that you cannot make the assigned due dates for class papers and projects, please talk with me in advance (not the day the assignment is due).  Requests for extensions must be submitted at least 24 hours before the due date.  Any unexcused late papers will be graded on 90% of the available points.

Rewrite Policy: The written assignments in this course will be critically evaluated so as to provide you with feedback that can be used to improve your literature reviewing/critiquing/synthesizing skills.  Thus I encourage and invite you to rewrite any and all of these assignments and will gladly re-grade them. Subsequent due date to be decided collaboratively.

Class Schedule, Readings, & Assignments

	Date
	Topic/Assignments
	Readings

	9/5
	Introduction to Course

Historical Perspectives of Vocational Psychology


	

	9/12
	Economic & Social Context of Occupations & Careers

Due: Summary 1
	Blustein (2006), Chs. 1 & 2

Kerbo (1996)

Haney & Hurtado (1994)

Rec: Hotchkiss & Borrow (1996)



	9/19
	Social Justice Perspective

Due: Summary 2
	Blustein (2006), Chs. 3-5

Prilleltensky (1997)

Blustein, McWhirter, & Perry (2005)




	9/26
	Career Development of Youth & School-to-Work Issues

Due: Summary 3
         Research Interests Paper


	Blustein, Juntunen, & Worthington (2000)

Hartung, Porfeli, & Vondracek (2005)

Perron et al. (1998)

Rec: Arbona (2000)


	10/3
	Career Choice

Due: Summary 4

	Walsh & Savickas (2005), Ch. 5

Choose 2 from attached list

	10/10
	Career Counseling

Due: Summary 5
	Whiston (2003)
Choose 2 from attached list



	10/17
	Career Assessment

Due: Summary 6

	Blustein & Ellis (2000)
Whiston & Rahardja (2005)
Choose 2 from attached list


	10/24
	Career Interventions

Due: Summary 7
         Literature Critique & Thesis

	Brown & Ryan Krane (2000)
Brown et al. (2003)

Whiston, Brecheisen, & Stephens (2003)


	10/31
	Work Adjustment Issues
Due: Summary 8

	Hershenson (1996)
Harper & Shoffner (2004)

	11/7
	Theory Critique I: Holland, Super & Gottfredson
Due: Presentations

	Swanson & Gore (2000)



	11/14
	Theory Critique II: TWA & SCCT
Due: Presentations

	

	11/21
	Research Summaries & Consultation

	

	11/28
	Diversity Issues: Gender, Race/Ethnicity, LGBT
Due: Summary 9

	Blustein (2006), Chs. 6 & 7

	12/5
	An Inclusive Psychology of Working

	Blustein (2006), Chs. 8-10

	12/12
	Course Wrap-up
Self-Evaluations in Class

Course Evaluations

Due: Research Summary
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Reading Choices by Topic

Career Choices:

Gushue, G., & Whitson, M. (2006). The Relationship of Ethnic Identity and Gender Role Attitudes to the Development of Career Choice Goals Among Black and Latina Girls. Journal of Counseling Psychology, 53(3), 379-385.

Rojewski, J., & Kim, H. (2003). Career choice patterns and behavior of work-bound youth during early adolescence. Journal of Career Development, 30(2), 89-108.

Sax, L., & Bryant, A. (2006). The impact of college on sex-atypical career choices of men and women. Journal of Vocational Behavior, 68(1), 52-63.

Shah, S. (2005). Voices and choices: How education influences the career choices of young disabled people. Journal of Research in Special Educational Needs, 5(3), 112-117.

Career Counseling:

Lowe, S. (2005). Integrating collectivist values into career counseling with Asian Americans: A test of cultural responsiveness. Journal of Multicultural Counseling and Development, 33(3), 134-145.

Multon, K., Ellis-Kalton, C., Heppner, M., & Gysbers, N. (2003). The relationship between counselor verbal response modes and the working alliance in career counseling. Career Development Quarterly, 51(3), 259-273.

Rochlen, A., & O'Brien, K. (2002). The relation of male gender role conflict and attitudes toward career counseling to interest in and preferences for different career counseling styles. Psychology of Men & Masculinity, 3(1), 9-21.

Whiston, S., Lindeman, D., Rahardja, D., & Reed, J. (2005). Career Counseling Process: A Qualitative Analysis of Experts' Cases. Journal of Career Assessment, 13(2), 169-187.

Career Assessment:

Anseel, F., & Lievens, F. (2007). An Examination of Strategies for Encouraging Feedback Interest After Career Assessment. Journal of Career Development, 33(3), 250-268.

Brown, C., & Lavish, L. (2006). Career Assessment with Native Americans: Role Salience and Career Decision-Making Self-Efficacy. Journal of Career Assessment, 14(1), 116-129.

Diemer, M., & Blustein, D. (2007). Vocational Hope and Vocational Identity: Urban Adolescents’ Career Development. Journal of Career Assessment, 15(1), 98-118.

Leong, F., Hartung, P., Goh, D., & Gaylor, M. (2001). Appraising birth order in career assessment: Linkages to Holland's and Super's models. Journal of Career Assessment, 9(1), 25-39.
