
 
POSITION VACANCY LISTING 
University of Wisconsin-Madison 

 
 
Working Title:  Clinical Professor in Educational Leadership & Policy Analysis 
Appointment Type: Faculty 
Major Department: Educational Leadership and Policy Analysis, School of Education 
Full Time Salary Rate: Competitive, Depending on Qualifications 
Appointment Percent:  100% 
Anticipated Begin Date: August 24, 2009 
To ensure consideration, application must be received by: January 16, 2009 
************************************** 
Primary Contact:  Carolyn Kelley 608-263-5733 
Department of Educational Leadership & Policy Analysis 
1282J Educational Sciences Bldg., 1025 West Johnson St.  
Madison, WI 53706-1796 
Fax:  608-265-3135 
Email:  elpasearch@education.wisc.edu 
 
Administrative Contact:  Sally Lemmon 608-262-3107 
Department of Educational Leadership & Policy Analysis 
1152 Educational Sciences Bldg., 1025 West Johnson St. 
Madison, WI 53706-1796 
Fax:  608-265-3135 
Email:  slemmon@education.wisc.edu 
 
Degree and area of specialization:  
Must have earned Doctorate in Educational Leadership, Elementary/Secondary Education, or a 
related field.  
Minimum number of years and type of relevant work experience:  
At least five years of experience in educational leadership with professional service to 
practitioners, and/or program development. Experience as a superintendent or principal 
preferred.  
Principal duties:  
The Department of Educational Leadership and Policy Analysis (ELPA) at the University of 
Wisconsin-Madison seeks a clinical professor of educational leadership at the K-12 level. This 
senior level position promotes strong connections between university faculty and Wisconsin 
educational leaders by aligning university, state, professional association, and district efforts to 
develop educational leaders who can close achievement gaps and support educational excellence. 
The successful candidate will build networks to support excellence in leadership preparation and 
professional development programming, and will contribute to the faculty's commitment to 
preparing leaders who can close achievement gaps and maximize educational opportunity and 
learning for all students. We are especially interested in candidates who have worked 
successfully with racially, ethnically, and socio-economically diverse populations.  
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Primary responsibilities include, but are not limited to: 
-Directing the leadership certification programs, including working with districts and 
professional associations to recruit strong candidates, advising certification and masters' 
students, supervising and coordinating field placements, and directing student portfolio 
development for the Department's educational leadership preparation/certification programming;  
-Teaching a minimum of two 3-credit graduate-level courses each semester in the K-12 
leadership certification programs, with additional summer teaching encouraged (additional 
compensation is available for summer teaching);  
-Working with the ELPA chair, faculty associate for outreach, and the student service 
coordinator to support the design and delivery of K-12 outreach programs and initiatives in the 
department;  
-Serving as a resource to and link with Wisconsin schools, school districts, postsecondary 
institutions, the Department of Public Instruction and professional associations in Wisconsin; and  
-Other duties related to maintaining and advancing the quality of ELPA leadership preparation 
and professional development programming.  
 
The person in this position will assume leadership in a number of outreach initiatives including: 
-Cooperative programs with UW-Whitewater and UW-Oshkosh in K-12 leadership;  
-Professional development initiatives (e.g., annual summer Wisconsin Idea Leadership Academy 
Conference and other workshops, conferences, and networks), as well as related involvement in 
local school districts;  
-Superintendent certification programs in one or more locations;  
-Directing and teaching in the Master Administrator Capstone Certificate Program; and  
-Collaborating with faculty on the development and administration of other specialized 
leadership programming.  
 
 
Unless confidentiality is requested in writing, information regarding applicants must be released 
upon request.  Finalists cannot be guaranteed confidentiality. 
 
UW-Madison is an equal opportunity/affirmative action employer. 
 


